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Principal’s foreword 

Introduction  

   This document contains all required data for the 2008 school year.    

• The main substance of this report details the visiting student and teacher satisfaction with the programs 
offered and the way we operate at this centre. 

• As we do not have any permanent enrolments this report does not contain NAPLAN data or data related to 
the retention of Secondary Students. 

• Goals that were achieved and were significant in relation to the operation of the centre included:  Support for 
whole cluster curriculum initiatives, development of activities for Interactive Whiteboard, a balanced 
calendar that places quality before quantity, provision of quality professional development for staff. 

                    

 

Future outlook  

Goals of 2009 include:   

• The identification of Essential Learnings associated with our program offerings. 

• Support teachers, by providing learning opportunities, to improve Literacy. 

• Link all of our programs to strands of Sustainable Living. 

• Continue to embrace Interactive Whiteboard technology. 

• Provide understand of 5
th

 Pedagogy for visiting teachers.  

 



Our centre at a glance 
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School Profile  

Total student enrolments for this school:  Not applicable – visitors only to this centre 

Year levels offered: Prep to Yr 12 

 

Curriculum offerings  

Our distinctive curriculum offerings  

• Environmental Education: Aspects of Sustainable Living including Waste, Water and Energy Management and 
understanding the importance of Biodiversity. 

• Outdoor Education:  Includes Canoeing, Ropes, Group Challenges, Abseil and Wilderness Camps – special 
emphasis on programs for Secondary students assisting with Certificate Courses in Outdoor Recreation. 

• Leadership programs for Primary students. 

Extra curricula activities  

• Not applicable 

How computers are used to assist learning  

• Students are required to complete pre and post visit activities from our website.   

• Teachers are given guidance in formulating programs through our website.   

• Students are required to use computer technology for our Interactive Whiteboard. 

 

Social climate  

• As we do not have a permanent enrolment we cannot comment on the social status of our clientele.  We 
have a wide range of students from all levels of socio-economic climates.  Our clients include students from 
Aboriginal communities in the Gulf and Cape. 

• Our online satisfaction survey forms from visiting students, teachers and parents indicates a very high level 
of satisfaction with the teaching and learning happening here at this centre.  Students indicate that they feel 
safe, enjoy the programs offered and understand better about caring for our environment following their visits 
to this centre. 

 

Involving parents in their child’s education.  

• Parents are invited to assist with the programs here at the centre for both Day Visit and Residential 
Programs.  They are also invited to submit their thoughts and satisfaction with the programs that they view 
while here at our centre.  Again our Satisfaction Surveys show a very high level of contentment with the 
programs that we teach and the way we teach here at the centre.  

 



Our staff profile   
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 Qualifications of all teachers.  

  

     

 

Expenditure on and teacher participation in professional development.  

• The total funds expended on teacher professional development in 2008 was $5690 .  

• The major professional development initiatives are as follows:  

• Working together on Vertical Rescue Techniques (for Abseil and High Ropes) 

• Inservice with classroom teachers in preparation for school camps and day visits 

• Working with local teachers in this cluster of schools on preparation of Units of Work. 

• The involvement of the teaching staff in professional development activities during 2008 was 100 %.  

Average staff attendance  

• For permanent and temporary staff and school leaders the staff attendance rate was 100% in 2008.  

Proportion of staff retained from the previous school year.  

• From the end of the 2007 school year, 100% of staff were retained by the school for the entire 2008. 



Satisfaction of our Clients  
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Student satisfaction with our centre  

 

 

 



Satisfaction of our Clients  
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